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RELATIONSHIP BETWEEN TIME MANAGEMENT AND WORK — LIFE CONFLICT

S. SARANYA
RESEARCH SCHOLAR IN MANAGEMENT
BHARATHIAR UNIVERSITY
COIMBATORE

Dr. K. LATHA
ASST. PROFESSOR
MBA DEPARTMENT
SCSVMV UNIVERSITY
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ABSTRACT

The Continuous change in the working environment, work and family domain conflict is a significant in almost all the businesses and work area. In this study the
work-life conflict and time management among women executives are extensively studied. Increase in work-life conflict result in three major problems names
individual related problems, family related problems and organizational related problems. Efficient time management programmes is adopted to overcome the
conlflict in two areas of work and life domain. This present article aims to identify the relationship between time management and work-life conflict among women
executives in Chennai. Structured questionnaire was adopted for this purposes and collected date was analyzed using SPSS software. There is a significant and
negative correlation between Work-Life conflict and time management, in two areas of work - family conflict and family - work conflict in six dimensions of time,
tension and behavior. It was concluded that increased conflict between Work-Life in all six dimensions and time management would decrease vice versa.

KEYWORDS

work-life conflict dimension, time management, women executive.

INTRODUCTION

hen times are tough, constant conflict may be good politics but in the real world, cooperation works better. After all, nobody's right all the time, and
Wa broken clock is right twice a day

- William J. Clinton

It is an evident that in present scenario both conflict and balance between work and family domain is a major concern among individuals, organizations and
communities and its weakness and intensity is related with level of technical progress, development, Cultural and social values, organization’s and government’s
policies and plans and individual characteristics. Several research studies found that time is a significant element for successful balance between work and family
domain. Several Researchers found that effective use of the time management has not been considered yet. Efficient and effective use of time is a certain necessity
for work and life success. Time management requires a skill set to control and efficient use of time. Work-Life balance is a condition in which there is a cooperation
between individual life and work demand. Achieving satisfactory participation in all areas of life and the need for individual resources such as time, energy and
responsibility. While work-family conflict continues to be a booming challenge for organizations and those they employ (Bellavia and Frone, 2005), the prospect
exists that support in both the work and family domain can reinforce an individual’s overall performance (Grzywacz and Marks, 2000).

LITERATURE REVIEW

TIME MANAGEMENT

In general time is the significant resource in the hands for humans, the reason behind this is the continuation of time makes all other resources valuable. The
adequate way to use limited and valuable time is vigilant and permanent application of time management. The time management techniques are used in which
people can achieve the most results with spending the least time. Managers learn to spotlight on important tasks and preference and to avoid things which is in
the way for doing important works delay.

Makan recommended and declared the first model of time management in the year 1994.

Time management training has positive effects on time management practice and also recognizing how to control time by results such as job satisfaction are
considered as it’s positive effect. Makan proved that time management training leads of three types of behavior: setting objectives and regulating them based on
priorities, creating structure for time management, Rating and discriminating and points for organization.

Several researchers studied that time management behaviors (or part of them such as short-term goals) have positive relationship with perception of control over
time, work-life interference, job performance; academic performance, job satisfaction and health, allocating time for tasks according to the above preferences.
There is a negative relationship with forcing to work, work tension, fatigue, and psychological distress. But the relationship between time management with job
performance was limited and not significant.

WORK-LIFE CONFLICT

Work-family research is generally establishing in the theories or role stress and inter-role conflict (Eby et al., 2005). Work and/or family stressors enforce one’s
ability to function effectively in the other domain and create conflict. Researchers generally accept that conflict is bi-directional and takes on various pattern across
the domains.

Lapierre and Allen (2006) highlighted the certain use of flex-time and telework to be related with higher levels of family interference with work. Carlson and
Kacmar (2000) stated that both work to family and family to work relationships to be positive and significant. Boyar et al. (2003) stated the figured path from work
to family conflict was significant while the path from family to work conflict was insignificant.

Change in technology, particularly domain of information and communication will result in change in work and family procedures and human relationship even-
tually from these developments in family domain led to actions from governments and organizations to create balance and to reduce the conflict between work
and life due to complexity and multifaceted nature of the issue of creating balance between work and life Alvin Toffler (1980).

Some problems in its perception and interpretation in view the balance between work and life means satisfaction and good performance n life with the least
conflict on roles (Clark’s). Balance means having satisfaction, health, and productivity in the life which includes work, leisure and love.

OBJECTIVES OF THE STUDY
1. To examine the relationship between work life conflict and time management.
2. Therole of time management in the relationship with work-life conflict.
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LIMITATIONS OF THE STUDY

1.  The study was focussed on women executives living in Chennai city.
2. Results of this study cannot be generalized to any other group.

DATA COLLECTION

Instrument Measures

Work-life conflict was measured using a scale developed bycarlos and colleagues, that have items which are extended in two ways and six dimensions for work-
life conflict. Time management behaviors (TMBS) was assessed by measure developed by makan and colleagues in 1990 which has 39 items. SPSS software was
used for data analysis and to evaluate research hypotheses, inferential statistics and pearson correlation test were used. With regard to the objectives, research
type and the examined variables, the following research hypotheses have been considered.

STATISTICAL ANALYSIS
TABLE 1: PEARSON CORRELATION
. Time Management
faretles Correlation coefficient | Sig.
Work -family interference | -0.48 0.000
Time dimension Family -work interference | -0.36 0.000
Work -family interference | -0.42 0.000
Tension dimension Family -work interference | -0.38 0.000
Work -family interference | -0.30 0.000
Behavior dimension | Family -work interference | -0.26 0.000
work -life conflict -0.54 0.000

From the above table it is inferred that there is a negative correlation between total score of life-work conflict and time management (r=-0.54). By Inefficient time
management the amount of work-family conflict increases. There is a significant relationship between time management and time dimension (work-family inter-
ference / family-work interference). There is a negative correlation between time of work interference with family and time management (r=-0.48). By reducing
time management, the amount of work interference with family in dimension of time increases. There is also a negative correlation between time dimension
family interference with work and time dimension (r=-0.36). The above finding indicates that reducing time management, the amount of family interference with
work in time dimension increases. There is a significant relationship between time management and the tension dimension (work-family interference / family-
work interference). There is a negative correlation between tension dimension of work interference with family and time management (r=-0.42). The above finding
indicates that reducing time management, the amount of work interference with family in tension dimension increases. There is also a negative correlation be-
tween tension dimension of family interference with work and time management (r=-0.38). The above finding indicates that reducing time management, the
amount of family interference with work in tension dimension increases. There is a significant relationship between time management and behavior dimension
(work-family interference / family-work interference). There is a negative correlation between behavior dimension of work interference with family and time
management (r=-0.30). The above finding indicates that reducing time management the amount of work interference with family in behavior dimension increases.
There is also negative correlation between behavior dimension of family interference with work and time management (r=-0.26). The above finding indicates that
reducing time management, the amount of family interference with work in behavior dimension increases.

DISCUSSION AND CONCLUSION

Findings revealed that significant and negative correlation between work-family conflict in two areas of work interference with family and family interference
with work within six dimension of time, tension and behavior in relation to time management. When work-life conflict increases in all the dimensions time man-
agement decreases contrary decreasing time management, work-life conflict increases. It is clear that effective time management skills plays a significant role in
managing with work-life conflict among women executives, By applying necessary skills in family and work domain which enables to control the conflict between
family and work, therefore it can be concluded that organization can help women executives to reduce and control work-life conflict efficiently by adopting suitable
service training programs, such as time management skills.

It is showed that application of time management behaviors (or part of that such as short-term objective) have a positive relationship with perception of control
over time, work-life conflict, job satisfaction and health, and allocating time for tasks with high priorities, and have a negative relationship with work force, job
stress, fatigue and psychological stress.

According to the results of this study, top managers help women executives to keep the balance of these two domains (work and family) and to reduce the
consequences of the conflict by teaching time management and other training skills effective in reducing the work-life conflict in the form of training sessions,
seminars and workshops. The results of this study can be a guideline for authorities who can prevent the occurrence of this phenomenon in the future work and
life or minimize it’s amount by inclusion of programs such as time management skill and other effective skill in the domain of work-family conflict with short-term
training and retraining courses. It is also recommended that in the future studies, investigation on the relationship between women executives ‘work-life conflict
and underlying variables be dealt with more samples of executives as well as examining the impact of time management training on work-life conflict in executives,
descriptive study of work-life conflict among executives in our country, designing a model to investigate work-life conflict in term of predictive factors of work-life
conflict.

REFERENCES
1. Bellavia, G. and Frone, M.R. (2005), “Work-family conflict”, in Barling, J., Kelloway, E.K. and Frone, M.R. (Eds), Handbook of Work Stress, Sage, Thousand
Oaks, CA.

2. Dail L. Fields. Taking the Measure of Work: A Guide to Validated Scales for Organizational Research and Diagnosis. Published by Sage Publications Inc. 2002.
pagel97-199

3. Eby, L.T., Casper, W.J., Lockwood, A., Bordeaux, C. and Brinley, A. (2005), “Work and family research in 10/OB: content analysis and review of the literature
(1980-2002)", Journal of Vocational Behavior, Vol. 66 No. 2005, pp. 124-97.

4.  Green,P. Skinner,D. Dose Time management training work? An evaluation International journal of training and development. (2005). 9(2). 124-139

5.  Grzywacz, J.G. and Butler, A.B. (2005), “The impact of job characteristics on work-to-family facilitation: testing a theory and distinguishing a construct”,
Journal of Occupational Health Psychology, Vol. 10 No. 2, pp. 97-109.

6. Grzywacz, J.G. and Marks, N.F. (2000), “Reconceptualizing the work-family interface: an ecological perspective on the correlates of positive and negative
spillover between work and family”, Journal of Occupational Health Psychology, Vol. 5 No. 1, pp. 111-26.

7.  Grzywacz, J.G., Almeida, D. and McDonald, D. (2002), “Work-family spillover and daily reports of work and family stress in the adult labor force”, Family
Relations, Vol. 51, pp. 28-36.

8. Hammer, L.B. and Grandley, A.A. (2003), “Work-family conflict and work-related withdrawal behaviors”, Journal of Business and Psychology, Vol. 17 No. 3,
pp. 419-36.

9.  Harvard Business Review on Work and life balance. Harvard Business School press. (2000)

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT .,

A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories

http://ijrcm.org.in/




VOLUME NO. 7 (2017), ISSUE NO. 11 (NOVEMBER) ISSN 2231-5756

10. Jeffrey H. Greenhaus, Karen M. Collins, and Jason D. Shaw. The relation between work-family balance and quality of life. Journal of Vocatoinal Behavir 63
(2003). 510-531

11. Lapierre, L.M. and Allen, T.D. (2006), “Work-supportive family, family-supportive supervision, use of organizational benefits, and problem-focused coping:
implications for work — family conflict and employee well-being”, Journal of Occupational Health Psychology, Vol. 11 No.2, pp. 169-81.

12. Lewis, David. “Time management”. Kamran rooh Translation 7th printing. Phoenix publishing (publication).1385

13. Macan TH, Time management training: effects on time behaviors, attitudes, and job performance. Journal of Psychology. (1996). 130(3): 229-236

14. Madani, Hossein, “Management of work-life balance”. Tadbir monthly journal, Number 164.1387

15. Madani, Hossein, “Management of work-life balance”. Tadbir monthly journal, Number 164.1387

16. Omidvar,Majid. “Time management”. journal of management strategie. 1384 Work-life balance. The word Spy. Retrieved January 30,2003, from
htt://www.wordspy.com/words/work life balance.com.

17. Orpen C. The effect of time management training on employee attitudes and behavior: a field experiment. Journal of Psychology. 1994.;128(4)393-396.

18. Todd, Sheri. Improving Work-life balance- What are other Countries Doing? Human Resources and Skills Development Canada. (2004)

19. Van Eerde W. Procrastination at Work and time management training. Journal of Psychology. (2003):137(5):421-434.

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT .,

A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories

http://ijrcm.org.in/




VOLUME NoO. 7 (2017), ISSUE NO. 11 (NOVEMBER) ISSN 2231-5756

REQUEST FOR FEEDBACK

Dear Readers

At the very outset, International Journal of Research in Commerce, IT & Management (IJRCM) acknowledges
& appreciates your efforts in showing interest in our present issue under your kind perusal.

| would like to request you to supply your critical comments and suggestions about the material published
in this issue, as well as on the journal as a whole, on our e-mail infoijrcm@gmail.com for further improve-
ments in the interest of research.

If you have any queries, please feel free to contact us on our e-mail infoijrcm@gmail.com.

| am sure that your feedback and deliberations would make future issues better — a result of our joint effort.
Looking forward to an appropriate consideration.

With sincere regards

Thanking you profoundly

Academically yours

Sd/-
Co-ordinator

DISCLAIMER

The information and opinions presented in the Journal reflect the views of the authors and not of the Journal
or its Editorial Board or the Publishers/Editors. Publication does not constitute endorsement by the journal.
Neither the Journal nor its publishers/Editors/Editorial Board nor anyone else involved in creating, producing
or delivering the journal or the materials contained therein, assumes any liability or responsibility for the
accuracy, completeness, or usefulness of any information provided in the journal, nor shall they be liable for
any direct, indirect, incidental, special, consequential or punitive damages arising out of the use of infor-
mation/material contained in the journal. The journal, neither its publishers/Editors/ Editorial Board, nor any
other party involved in the preparation of material contained in the journal represents or warrants that the
information contained herein is in every respect accurate or complete, and they are not responsible for any
errors or omissions or for the results obtained from the use of such material. Readers are encouraged to
confirm the information contained herein with other sources. The responsibility of the contents and the
opinions expressed in this journal are exclusively of the author (s) concerned.

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT .,

A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories

http://ijrcm.org.in/




VOLUME NoO. 7 (2017), ISSUE NO. 11 (NOVEMBER) ISSN 2231-5756

ABOUT THE JOURNAL

In this age of Commerce, Economics, Computer, |.T. & Management and cut throat
competition, a group of intellectuals felt the need to have some platform, where young
and budding managers and academicians could express their views and discuss the
problems among their peers. This journal was conceived with this noble intention in view.
This journal has been introduced to give an opportunity for expressing refined and
innovative ideas in this field. It is our humble endeavour to provide a springboard to the
upcoming specialists and give a chance to know about the latest in the sphere of research
and knowledge. We have taken a small step and we hope that with the active co-
operation of like-minded scholars, we shall be able to serve the society with our humble

efforts.

COhrer

Ohr
 Sowrnals

EOE

INTERNATIONAL JOURNAL OF RESEARCH IN
COMPUTER APPLICATION & MANAGEMENT

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT |,

A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories

http://ijrcm.org.in/




